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1. Introduction 
 

The European Regional Development Policy is one of the most challenging 

policies implemented by the EU-27. The policy's goal is to reduce interregional 

economic and social inequalities on both the European and national scales. Among 

others, the Romanian labor market issues are closely linked to the  

national implementation perspectives of regional development policy (Constantin 

et al., 2020). 
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Abstract 

 The Romanian labor market shows the signs of many regional issues, especially 

those that involve economic factors. Disparities generate forms of interregional 

symmetry, approached through the lens of poor socio-economic performance. The 

Romanian economy has rapidly adapted to the open European labor market, which, on 

the one hand, has brought many benefits to the Romanian employees who migrated to 

other European countries, while, on the other hand, this process has caused serious 

deficits of the labor force in some Romanian economic sectors of activity. In this regard, 

this study brings its contribution to the literature with a statistical analysis conducted on 

the symmetry and inflections points in the case of three Romanian development regions: 

South-East region, South-West Oltenia and North-West region. Results show that these 

regions face similar labor market issues up to a certain degree – the identified inflection 

point deals with two economic sectors that had to suffer the most: the public 

administration and the defense sectors. 
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One of the main problems of the Romanian labor market comes from the 

the migration of population to countries that are capable to provide better working 

conditions and higher salaries than in Romania (Chiripuci et al., 2020). Moreover, 

as far as education is concerned, Romania did not foster its full potential, as a result 

of its inability to train and integrate students for the requests of the labor market. 

The focus of the educational system goes into training students in sectors as 

management, civil service, or legal professionals. As a consequence of the higher 

interest in training students for office-orientated jobs, the phenomenon of work 

segregation expands on the national labor market. In order to help begin the 

process of stabilizing the national economy, the educational system needs to 

provide well trained workforce in the sectors that are the most economically 

performant and digitized (Popescu et al., 2020). One of the most serious issues, 

which contributed to the current situation is that Romania's university curriculum 

has not been revised in more than 50 years. Thus, according to the Digital Agenda 

for Europe report, the active population is voluntarily learning online out of will or 

need. Although, the European Union encourage the member states through policies 

and funding mechanisms to speed the process of digitalization in their national 

economies, as a measure for reducing the interregional inequalities (Pătărlăgeanu, 

Constantin and Dinu, 2020), Romania has far long to go in the process of 

digitalization its economy. This is only one of the root causes of the regional 

market issues in Romania. 

 

2. Literature review 

 

Metropolitan governance, both in academic literature and in practice, gives 

the impression of an endless story. Governance of metropolitan regions continues 

to be of convincing interest to scientists and practitioners around the world. In 

recent decades, new elements have been debated, in particular the new regionalism 

and resizing. However, the problems related to the effective governance of what 

are generally known as urban regions remain largely unresolved (Fürst, 2004). By 

offering a new vision of Community-based regionalism, measures of "smart 

growth" and other attempts to connect cities and suburbs are starting to put their 

mark on the political and analytical scene. In contrast with rural areas (Dinu, 

Chiripuci and Constantin, 2019), metropolitan areas need to reduce poverty in 

order to increase socially, and people with low incomes need to make regional ties 

by increasing equity to escape poverty (Pastor, 2000). 

It has been demonstrated that the intensity of work is no longer a 

sustainable indicator of labor productivity (Pătărlăgeanu et al., 2020). There are 

major changes in which economic and social processes intertwined and the areas 

adjacent to the big cities become strategic hubs, where public policy plays an 

important role in local development and process (Yigitcanlar et al., 2008). In 

practice, cities are considered as drivers of the economy (Ignat and Constantin, 

2020), but also as places of social exclusion, where urban decision-makers face 

problems of prosperity, while addressing a potential increase in social inequality. 
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Revenue growth and spatial expansion in urban regions highlight the growing labor 

market discrepancies (Popescu, Constantin, Chiripuci, 2020), which is on an 

upward trend (Bramwell, 2012). 

In a period of increasing demand for skilled workers and high 

unemployment, a strong link at local level between the workforce and development 

efforts is economic development. While employers are struggling to fill some jobs 

with skilled workers, millions of US unemployed are struggling to support 

themselves and their families. So in today's economy, not only jobs need to be 

created, but efforts must be made to ensure that workers have the education and 

skills needed to compete for jobs. This would result in more efficient workers to 

make US businesses more competitive (Conway, 2011).  

In the absence of consistent national and provincial labor market policies, 

sensitive to local needs, however, municipal governments do not have the 

resources and the ability of the policy to develop the workforce through self-

development programs and networks of public and private labor market partners 

(Bramwell, 2012). In the same way the social role of cooperatives is also ensured 

by expressing common objectives through cooperative unions, increasing 

participation in value chains and protecting producers from unfair prices. However, 

the functioning and development of cooperatives and their support institutions is 

restricted by frequent reforms, a lack of qualified human resources and limited 

awareness of cooperative approaches to development (Emana, 2009). At the same 

time, regional structures and policies for housing have only had a marginal impact 

on other sectors, and this appears to be partly due to the fragmented nature of the 

housing sector, in particular the limited involvement of the private sector in 

regional housing structures. ragmentation and lack of coordination also seem to be 

characteristic of the regional level in England, and this acts as a general barrier to 

integration, along with the lack of a mechanism to address conflicting priorities, 

pointing to an urgent need for regional assemblies proposed directly by the 

government (Slocombe, 2003). 

In terms of long-term employment initiatives, wage advancement and 

career advancement for low-income job seekers are critical contemporary issues 

(Clarke, 2004). In this regard, sustainable development is not just a policy 

challenge; it is also a challenge for employers, as the complexities of the 

transformation necessitate the adoption of a number of new procedures. 

Additionally, by combining the work of nine eminent European and North 

American scientists, it was discovered that governance arrangements in high-

consumption societies have been adapted to promote sustainable development 

(Lafferty, 2006). As a result, employers must constantly adapt to changing market 

requirements at both the market and organizational level. 

While the importance of financial intermediation is increasing, insurance 

companies have received less attention than banks and stock markets, serving 

primarily as a provider of risk transfer in single or highly heterogeneous countries. 

A panel analysis of several countries from 1992 to 2005 was conducted to examine 

the impact of insurance investment and premiums on GDP growth in Europe. Life 
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insurance has been shown to have a positive effect on GDP growth in the EU-15, 

Switzerland, Norway, and Iceland. We observe a greater impact of liability 

insurance on the new EU Member States in Central and Eastern Europe. 

Additionally, the conclusions emphasize the effect of the real interest rate and 

economic development level on the insurance-growth nexus. Taking all of this into 

account, academic literature indicates that financial sector and macroeconomic 

policy support determine workforce safety. (Haiss and Sümegi, 2008). 

At the same time, firms' returns on investment are derived from the 

captivity of markets that extend far beyond national or regional borders. 

Historically, these returns have been generated by exports, but the role of 

international investment has grown significantly. International flows of productive 

capital, technology, and knowledge are increasingly understood to be two-way or 

multi-directional, with terms like "openness" and "connectivity" replacing terms 

like "inward" and "outward" or "home" and "host." (Iammarino et al., 2017). Also, 

the same factors, which increased productivity, transposed the economy to another 

level of sustainable development. In this respect, it has proved harder for 

employers and employees to manage the business, acquire the necessary skills and 

exploit opportunities that drive success and innovation (Rodrik, 2014). 
 

3. Analysis results  
 

The analysis was conducted on the three key regions of Romania – South-

East, South-West Oltenia and North-West. In order to validate the hypotheses of 

the present case study – the regions share symmetrical issues of the labor market; 

the three key regions were selected based on their main differences: located in 

different areas of the country, with particular relief and social characteristics, thus 

sharing the approximate same values on density of the population. This highlights 

that, although each regions have their own characteristics, the economic and social 

dimension of the regional labor market issues can be symmetrical based on the 

distribution of vacancies. 
 

 
 

Figure 1. Distribution of vacancies in the South-East region 

Source: Author’s processing, based on the National Institute of Statistics in Romania data 
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Approaching the matter of workforce distribution in relation with the 

dynamic character of the labor market, the number of vacancies in the South East 

Development Region, gives an objective perspective on the market issues. As 

Figure 1 shows, the highest level of labor shortages are in the following sectors: 

manufacturing, public administration and defense; public social security, but also 

health and social care, which has seen an increase by 75% of vacancies. The year 

2016 showed the highest number of vacancies registered in the South East 

Development Region, over 1,000 well-trained workers were needed in the 

manufacturing industry at the time. For the manufacturing industry, the number of 

vacancies in 2019 are with 43.3% higher than in 2014, which highlights the 

dynamic character of the labor market. In addition, the manufacturing industry has 

the highest national labor shortages, with the South-East region reporting about 5% 

of the total Romanian labor needs in the analyzed period 2014-2019. 

 

 
Figure 2. Distribution of vacancies in the South-West Oltenia region  

Source: Author’s processing, based on the National Institute of Statistics in Romania data 

 

In the South-West Oltenia Region the highest numbers of vacancies in the 

analyzed period of time were registered in: (a) the manufacturing industry with an 

increasing of vacancies by 22% in the analyzed period of time, in 2017 as well as 

in 2018 the industry needed over 700 well-trained workers; (b) health and social 

assistance registered a increasing of vacancies by 27%; (c) the education sector of 

the South-West Oltenia Development Region dabbled its needs in the analyzed 

period of time, in 2017 and 2018 the education sector needed over 100 well-trained 

graduates, that weren’t available on the market. 
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Figure 3. Distribution of vacancies in the North-West region 

Source: Author’s processing, based on the National Institute of Statistics in Romania data 

 

Figure 3 shows the distribution of vacancies in the North-West 

Development Region, as the figure highlights: (a) the absence of well-trained 

workers in the field has the greatest impact on the manufacturing industry, in 

comparison to the study's baseline year, the number of vacancies increased by 67% 

in 2019; (b) over 400 jobs remained unfilled in the health and social assistance 

sector during the studied time period, with the need being highly problematic in 

2018 and 2019, when over 700 well-trained workers were required; (c) the 

educational sector of the North-West Development Region saw a nearly fourfold 

increase in vacancies in 2019 when compared to the baseline year, when there were 

only 30 unfilled positions. 

Taking into account the particularities of the analyzed Development 

Regions the commune shared points regarding the issues of the labor market were 

the manufacturing industry, health and social assistance. The inflecion points were 

revealed by the region's distinct characteristics: (a) the North-West and South-West 

Oltenia Development Regions, which faced symmetrical labor market issues; and 

(b) the South-East region, which experienced labor market disparities in the public 

administration and defense sectors, where vacancies increased threefold in 2019 

compared to the study's baseline year. 
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Figure 4. Unemployed registered in the South-East region 

Source: Author’s processing, based on the National Institute of Statistics in Romania data 

 

The study of the unemployment rate was required in order to better observe 

the symmetry of regional labor market issues. As shown in Figure 4, the counties 

with the highest unemployment rates in the South-West Development Region in 

2014 were Buzău and Galați, with over 200,000 unemployed workers; however, 

those two counties managed to reduce the number of unemployed by more than 

50% in 2019. This phenomenon can be explained by the South-West region 

adjustments in the implementation of the regional policy to reduce intraregional 

economic and social inequalities. 

 

 
Figure 5. Unemployed registered in the South-West Oltenia region 

Source: Author’s processing, based on the National Institute of Statistics in Romania data 
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The South-West Oltenia Development Region has in administration five 

counties. As shown in Figure 5, Dolj county had the highest number of 

unemployed people in 2014; over 400,000 people were unemployed. The 

development region's efforts were visible in 2019, when they were able to integrate 

approximately half of the unemployed into the Dolj labor market. The same 

situation was seen in the counties of Olt and Vâlcea, where the unemployed 

population was reduced by 52.81% in Olt and 64.05% in Vâlcea. Although the 

unemployment phenomenon is still prevalent in the region, labor market 

integration can be easily managed by aligning the educational sector with the needs 

of the labor market. 

 

 
Figure 6. Unemployed registered in the North-West region 

Source: Author’s processing, based on the National Institute of Statistics in Romania data 

 

Six counties are shown in Figure 6 under administration of the North-West 

Development Region. The counties with the highest number of unemployed people 

in the study's baseline year were Bihor, Cluj, Maramureș, and Satu Mare, with over 

100,000 unemployed. In 2019, the unemplyed population decreased by 75.41% in 

Bihor county, 66.44% in Cluj, and 60.10% in Maramureş county. This positive 

outlook can be attributed to the region's adjustments in the implementation of the 

regional policy to reduce intraregional social and economic inequalities. 

 
4. Conclusions 

 
In this paper, three Romanian development regions were analyzed and 

results showed that: (a) the North-West and South-West Oltenia Development 

Regions faced symmetrical labor market issues and (b) the inflecion point in the 

analysis was the South-East region, which experienced labor market disparities in 

the public administration and defense sectors, where vacancies increased threefold 
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in 2019 compared to the study's baseline year. The analysis result validates the 

hypothesis that these regions share symmetrical issues of the labor market.  

Future areas of research based on the present paper are: (a) studying the 

retention rate on the regional labor market; (b) studying the density of SMEs on a 

regional level in order to better see the symmetrical aspects of the labor market. 

The future research papers will fundament the role of sustainable solution for the 

labor market issues in the process of implementing the EU-27 Regional Policy on a 

national level. 
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